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A Reflection on the Studies of Soft Skills in China’s Vocational Education
GUO Hua-sheng' YANG Xiu—ping* LV Ying’
(1. Guangdong Engineering Polytechnic, Guangzhou 510520, China; 2. Quzhou College of Technology, Quzhou 324000, China;
3. Shenyang University of Chemical Technology, Shenyang 110142, China)
Abstract: This paper, from the perspective of modern vocational education, makes an analysis of the research achievements of soft
skills including the definition and classification of soft skills, exploration of the training mode, design of the index system and devel-
opment of the measurement tools, etc. Based on the above analysis with the present situation of China’s vocational education, the pa-
per has a reflection on the coming issues concerning the theoretical research and practical application of soft skills in the future in or-
der to promote the transformation and upgrading of China’s vocational education.

Key words: vocational education; soft skills; practical exploration; issue



